
 

 

 
 

Finance Manager – Financial Planning & Analysis 
 

REPORTS TO:  Director FP&A and Shared Services LOCATION:  Owatonna, Minnesota    

POSITION PURPOSE: 

High visibility, critical role on the Financial Planning & Analysis (FP&A) team reporting to the Director of 
Finance, leading core financial processes (i.e. Annual Operating Plan, Monthly Forecasts, Monthly 
Reporting and Analysis) and supporting leadership.  The role is key in driving predictability, 
accountability and analysis throughout the Company while partnering with leaders and other finance 
team members.  This role will manage a staff of four individuals. 

ESSENTIAL DUTIES & RESPONSIBILITIES: 

 Key business partner with the Executive Leadership team 

 Coordinates the end-to-end development of annual operating plans including process flow, time 
line, review meeting coordination, document creation and control, and financial consolidation. 

 Oversees the monthly forecast processes with an emphasis on developing high quality forecasts 
with a thorough understanding of potential risks and opportunities. 

 Tracks and analyzes performance against the financial plan, forecast and prior year. Works to 
identify root cause for shortfalls vs. plan and prior year as required. Identifies, recommends and 
implements corrective action plans as required. 

 Develops a standard reporting package to communicate results to management and the leadership 
team. Summarizes key conclusions and recommends opportunities for improvement where 
appropriate. 

 Creates the tools to support analyzing sales and margin, customer and product profitability, pricing 
and SG&A. 

 Track business actions, budgets and various initiatives to ensure accuracy of financial forecasts and 
budget reviews. 

 Identify opportunities for improving financial processes including but not limited to continual 
improvement in forecasting driving toward a rolling forecast. 

 Builds and leads an analytical team to support the above initiatives by establishing standard 
analytical tools and forecasting processes. 

 Prepares financial reports required by Parent Company, maintaining compliance with deadlines. 

 Other projects and ad hoc work as assigned 

 Manage staff, including providing coaching and development, setting goals, and evaluating 
performance 

KNOWLEDGE/SKILLS/ABILITIES: 

 Ability to analyze and interpret operating results and complicated data and prepare concise, 
accurate and timely reporting 

 Ability to assess range of outcomes and risk, evaluate opportunities and present conclusions 
 Ability to utilize Hyperion, Excel, Word, PowerPoint, and other software as necessary 
 Strong work ethic and sense of personal responsibility for work outcomes 

 Possess strong communication skills (both verbal and written) 

 Ability to work in a team environment, build strong relationships and influence up and down in the 
organization 



 Proven ability to work on multiple projects simultaneously and multi task as necessary to meet 
deadlines 

 Great organization skills, detail oriented and self-starter 

 Demonstrated ability to initiate and lead process improvement and change management 

QUALIFICATIONS/PRIOR EXPERIENCE: 

 Bachelor’s degree in Finance/Accounting 

 MBA or CPA/CMA preferred 

 A combination of 5-8 years of experience in Financial Planning, Operational Finance or Corporate  
Finance  

 2-3 years of experience in a management capacity 

 Solid interest and aptitude for and experience with critical, complicated analytical work and  
creative thinking 

OTHER REQUIREMENTS: 

 Ability to travel ~10-15% 

 
 

The above statement reflects the general details considered necessary to describe the principal functions of the job 
identified, and shall not be construed as a detailed description of all the work requirements that may be inherent in 

the job. 
 

Please send resumes to Maren McCleish at mmccleish@amesburytruth.com.   
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